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Anti-Bullying and Anti-Violence Guidelines

The Anti-Bullying and Anti-Violence Guidelines of the Deutschen Internationalen Schule
Johannesburg (DSJ) have been developed to promote a school community in which all
members feel recognised, welcome, and safe. Individual differences are understood,
accepted, and respected.

Everyone has the right to experience their time at the DSJ as personally enriching —
regardless of origin, gender, religion, language, abilities, or life circumstances.

Bullying or Cyberbullying refers to unwanted, repeated, and intentionally aggressive
behaviour — usually among peers — and is characterised by an actual or perceived imbalance
of power.

Bullying may include actions such as:

o Making threats,

e spreading rumours or falsehoods,

e physically or verbally attacking someone,
e or deliberately excluding a person.
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This can occur both in the real world and in the digital world (cyberspace).

Violence is any act by which one person causes physical, emotional, or social harm to
another — whether intentionally or through negligence. Violence can be overt, but also hidden
or structural. It violates the dignity, freedom, or well-being (integirty) of a person.

The aim of these guidelines is to create and maintain a school environment in which:
all learners can develop academically, socially, and emotionally,

individual personality and diversity are fostered and valued,

values such as mutual respect, empathy, and care are lived out,

human dignity is respected in all school relationships,

and the responsible use of our planet’s resources is considered a given.

These guidelines form an integral part of our safeguarding concept and apply to all members
of the school community — learners, teachers, staff, parents, visitors, and external partners.

At the DSJ, every member of the school community — whether learner, teacher, or staff
member — has certain rights and responsibilities that form the foundation for a safe and
respectful environment.

Rights Obligations
- to feel safe - torespect oneself and others
- tolearn and grow - torespect the property of others
- to be treated with respect - to treat others the way one would like to
be treated
- to be different - to support others
- to care for and understand others

In order to uphold these principles, the DSJ does not tolerate bullying or violence in
any form.
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Bullying is an intentional, repeated and systematic form of violence — verbal, physical,
psychological, or digital — in which a person or group harasses, excludes, or degrades another
person. It is not about harmless conflicts or one-off arguments, but rather a serious behaviour
with potentially long-term negative consequences for those affected.

Characteristics of Bullying

A behaviour is considered bullying when several of the following features apply:
e There is a clear intent to cause harm.
e This intent is acted upon.
¢ The action causes actual harm to the target person.
e The action is unjustified, e.g., it is not part of a normal conflict or a disciplinary
measure.
The behaviour is repeated or occurs over an extended period.
There is a power imbalance — for example, through physical superiority, social status,
or group dominance.
e The bully gains satisfaction or gratification from the suffering of the targeted
person.
e Bullying is often a sign of a lack of social skills and empathy.

Forms of bullying can include:

Physical Bullying
All actions that cause physical pain or injury, such as hitting, kicking, punching, biting,
shoving, sexual assault, or harassment, etc.

Material (or Property-Related) Bullying
Any form of extortion and the taking or destruction of someone else’s property, such
as blackmail or coercion, stealing, destroying or intentionally damaging personal
belongings, taking school supplies, clothing etc.

Verbal Bullying
Any form of verbal behaviour that hurts or degrades others, such as offensive or
discriminatory language, insults, name-calling, discriminatory remarks (regarding
religion, race, gender, abilities, appearance, or family), repeated teasing, threats,
sexual harassment through words or gestures, etc.

Psychological Bullying

Harm caused by psychological or social exclusion:

e Spreading rumours
Deliberately isolating or excluding someone from the group
Actively preventing others from befriending the targeted person
Intimidation through staring or group pressure
Mocking, exposing, or ridiculing

Cyberbullying
The use of digital communication tools to humiliate or expose a person.
A digital form of bullying through social media or electronic devices, including:

Humiliation through photos or videos
Spreading lies or rumours online

Insults and threats via social media

Identity theft or sharing embarrassing content
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e Using social media and digital platforms to expose, insult, or spread harmful
content

If a learner, teacher, or staff member experiences such behaviour, it is unacceptable.
Action must be taken against it.

What can victims of bullying or violence do?

o Immediately talk about it to friends and parents.

¢ Immediately inform the class teacher, bullying counsellor, or school psychologist about
the incident.

e Immediately write down the incident and give it to the class teacher, trusted teacher, or
bullying counsellor.

¢ |Immediately inform the peer mediators and ask for their help.

o Don’t wait to see if it gets better. It only stops when something is done!

What measures can victims of bullying or violence expect from the school?
Learners:

o Exclusion of the perpetrator(s) from classes for the remainder of the school day on which
the incident occurs.

o Recording the perpetrator’s behaviour in the school administration system.

¢ Notifying the perpetrator’s parents.

e Personal meetings between the trusted teacher and bullying counsellor with the victim,
the perpetrator(s), and witnesses of the incident.

e Meetings between the trusted teacher and bullying counsellor with the parents of the
perpetrator(s).

¢ Involvement of the peer mediators.

Teachers and staff:

e Personal meetings with the trusted teacher and bullying counsellor with the victim and
the perpetrator(s).

e Personal meetings between the school management and the victim and the
perpetrator(s)

Possible consequences for the perpetrator according to the school’s Educational and
Disciplinary Measures:

Learners:

e Entryin the learner’s file

¢ Written warning by the class teacher of the school principal
¢ Disciplinary conference
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o Agreement / contract between the school and the perpetrator
e Loss of privileges
e Community service

Teachers and staff:

e Oral or written warning by the school principal
e Entry in the personnel file by the school principal

In serious and repeated cases:
Learners:

e Temporary suspension from school or certain activities
e Expulsion from school

Teachers and staff:

e Dismissal

At the beginning of each school year, class teachers inform learners about the rules of
the Anti-Bullying and Anti-Violence Guidelines. This must be recorded in the class
register.

Agreement

By signing below, you accept the above rules and regulations with regards to this. Please
return the slip below to your child’s class teacher.

< o< < < o< <

Anti-Bullying und Anti-Violence-Guidelines

Name of the learner:

Signature of the learner:

Signature of Parent(s) / Guardian(s):

Place and Date:
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Do you have a conflict
with a learner?

Please speak to...

[ Classmate ]

Class Representative
Peer Mediator
Mentor

Support at DSJ

Do you have a conflict
with a teacher?

Please speak to...

Teacher ]

-

Class Teacher / Trusted

Teacher / School Psychologist

/ Anti-Bullying Counsellor

Class Teacher/ Trusted
Teacher/ Head of
Department

Kindergarten Principal /
Primary School Principal /
Phase Coordinator/ School

Management

Kindergarten Principal/ Primary

School Principal/ Phase

Coordinator / School Management
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Do you have personal
concerns or are you
concerned about a
learner?

Please speak to...

Trusted Person, e.g.,
Subject Teacher/ Class
Teacher/ Trusted
Teacher / School
Psychologist

- )

Weh ave a diverse
support network at the
DSJ, e.g., Career
Guidance, Inclusion
Coordinator, Substance
Abuse Counsellor. The
person of your trust can
include these people in

the process.
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