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EDUCATIONAL AND DISCIPLINARY MEASURES

1. Introduction

Education and teaching are central to the DSJ’s mission. At school, education takes place primarily during
lessons by means of teaching. Therefore, teaching methods that encourage learners to work
independently, responsibly and together with others are an essential part of the School’s educational task.

Transgressions of the School’s rules/policies and breaches of school peace should be investigated in a
confidential setting with the involvement of all relevant parties. Open dialogue, which should take place in
a climate of mutual respect, is paramount.

When Educational or Disciplinary Measures (described in 2. and 3. below) will be applied, the parents of
any learner accused of misconduct will be notified as set out in this document. Learners above the age of
18 who are accused of misconduct may choose to represent themselves without the assistance of their
parents.

Note: Where these Rules refer to “parents”, this means parents or guardians.

2. Educational Measures

If a learner impedes the teaching and educational process, teachers may implement Educational Measures
as they deem suitable to prompt the learner to alter his/her behaviour.

2.1 Educational Measures which a teacher may implement himself/herself:

2.1.1 Entryin the learner responsibility sheet
This Educational Measure applies to grades 5 to 9 only. After three entries, the teacher who made
the entries notifies the learner’s parents that a written note will be entered in the electronic learner
file and supervised detention with an appropriate task will take place.

2.1.2 Repeating of unsatisfactorily completed work
When work has been done in an unsatisfactory manner, the teacher may require the learner to
repeat the work to the required standard.

2.1.3 Additional meaningful exercise work
Such work must take the form of an exercise and may not be mechanical writing or rote learning. It
should also not exceed what may be regarded as reasonable extra work. The teacher who imposed
this measure will check the work.

2.1.4 Structured supervised detention
A learner may be called in for periods in addition to those prescribed by the timetable. If the
detention will take place outside of regular school hours, the teacher who imposed the detention
must inform the parents in advance. If the detention takes place during regular school hours,
parents are ordinarily not informed, but the teacher may do so afterwards, if he/she thinks it
appropriate. In the case of more than two sessions of detention being intended, the deputy
principal’s permission and written notice from the teacher to the parents are required.

2.1.5 Reparation for damage or misbehaviour
Reparation demanded by a teacher should be proportionate to the misbehaviour, within the means
and abilities of the learner, and applied in a reasonable way. If monetary reparations are intended,
this must be communicated to the parents by written notice from the teacher. Note: Reparation
demands which may be made by the school administration towards parents remain unaffected.
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2.1.6 Allocation of specific duties
Such duties, for example community service duties, should be proportionate to the misbehaviour,
within the abilities of the learner, and applied in a reasonable way.

2.1.7 Temporary dismissal from classroom
The attending teacher may temporarily dismiss a learner who seriously disturbs a lesson, despite
having been warned, from the classroom for a certain limited time period. The time period is at the
teacher’s discretion, but may not be longer than the current lesson.

2.1.8 Confiscation of items
The attending teacher may temporarily confiscate from a learner any item which he/she is using to
disturb the lesson. This is for a certain limited time period, which is at the teacher’s discretion. In
the case of a learner using a cellphone without permission from the teacher, the cellphone will be
confiscated and handed in at the deputy principal’s office, where it will be kept for 2 consecutive
nights before the learner may collect it.

2.2 Educational Measures for which the teacher needs the prior approval of the deputy principal or
principal:

2.2.1  Exclusion from school activities
A teacher wishing to exclude a learner from participating in one or more school activities, e.g.
excursions, class trips, sports meetings or school events, must obtain the prior approval of the
principal.

2.3  Actions which are not permitted as Educational Measures:

2.3.1 Suspension from lessons — This can only be used as a Disciplinary Measure imposed by the Class
Conference (described in 5.5 and 6.3), or as an immediate action taken by the principal pending a
disciplinary investigation in terms of 6.2.

2.3.2 Corporal punishment — This is prohibited by law.

3. Disciplinary Measures

Disciplinary Measures must be distinguished from Educational Measures. Disciplinary Measures come into
consideration when learners misbehave or infringe school rules repeatedly, or to a significant extent.
Disciplinary Measures should be resorted to if Educational Measures have had no effect or are considered
inadequate. The following are Disciplinary Measures:

3.1 Disciplinary Measures which a teacher may impose himself/herself or with assistance:

3.1.1 Written reprimand
This consists of a written notification to the parents condemning a learner’s misconduct. Depending
on the severity of the matter, the written reprimand can be issued by

1. the attending teacher dealing with the case (who may be the class teacher), or
2. the class teacher at the request of the attending teacher, or
3. the principal at the request of the class teacher or attending teacher.

When a written reprimand is given by a subject teacher or the class teacher, the reasons for issuing it should
appear on the reprimand. In the case of a written reprimand being given by the principal, the class teacher
must contact the parents in advance to inform them that the written reprimand will be issued and what the
reasons for it are.
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In cases which proceed to a disciplinary investigation and Class Conference, the Class Conference has the
discretion to impose a written reprimand as a Disciplinary Measure and decide who will issue it.

3.2 Disciplinary Measures which require prior Investigation, and Decision by the Class Conference:

3.2.1 Threat of transfer to a parallel class,

3.2.2 Transfer to a parallel class,

3.2.3 Threat of suspension from lessons for a period of up to ten days,

3.2.4 Suspension from lessons for a period of up to ten days,

3.2.5 Threat of expulsion from school, or

3.2.6  Expulsion from school

As a rule, expulsion from school should be preceded by a threat of expulsion. Immediate expulsion is
reserved for cases of extremely serious misconduct, such as criminal behaviour or posing a danger to
others / the school community.

Disciplinary Measures are ranked so that, in case of continued misconduct, progressively more serious
measures may be implemented. Depending on the seriousness of the learner’s misconduct, certain
measures in the ranking may be passed over, or be combined with Educational or Adjunct Measures.

3.3 Actions which are not permitted as Disciplinary Measures:

3.3.1 Exclusion from the NSC (Matric) or Abitur exams — This is prohibited by the authorities.
3.3.2 Corporal punishment — This is prohibited by law.

4. Adjunct Measures

Specific intervention for certain kinds of misconduct may be required by other school policies - an example
is the DSJ’s Substance Abuse Policy, which provides for drug testing, notification of the learner’s parents and
mandatory counselling as interventions. The school reserves the right, in respect of any kind of learner
misconduct, to insist on professional intervention paid for by the learner’s parents.

5. Persons and School Bodies responsible for Educational and Disciplinary Measures

5.1 Subject or Class Teacher
Educational Measures in 2.1 or 2.2, and Disciplinary Measures in 3.1. can be taken by a teacher at their
discretion without a Class Conference.

5.2 Phase Coordinator
If he/she is not appointed as the investigating teacher in terms of 6.2, the role of the relevant phase
coordinator is to fulfil a supportive and advisory function to the investigating teacher during the
disciplinary investigation.

5.3 Deputy Principal
Complaints about learner misconduct should be made either directly to the deputy principal, or to
another teacher, who must then relay the complaint to the deputy principal without unreasonable
delay. The deputy principal is ordinarily responsible for overseeing learner disciplinary matters and being
available to provide guidance to teachers in these matters. His/her duties and decision-making authority
are set out in these Rules.
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5.4 Principal
The principal has ultimate responsibility and oversight in learner disciplinary matters. Only the principal
can take the immediate actions in 6.1, authorise that a matter will proceed to a Class Conference, or
convene and chair the Disciplinary Commission (described in 5.6 and 6.4).

5.5 Class Conference
Only a Class Conference can impose the Disciplinary Measures set out in 3.2. The Class Conference has
the discretion to impose any Educational Measure set out in 2, any Disciplinary Measure set out in 3.1
or 3.2, any Adjunct Measure set out in 4, or any combination thereof.

Only the principal can authorize the calling of a Class Conference. All teachers called to a Class
Conference are obliged to attend. A Class Conference proceeds in terms of 6.3, except for learners in
grades 1 to 4 as described immediately below.

A Class Conference for a learner in grades 1 to 4 usually consists of the learner’s class teacher, the
primary school principal as chairperson, and the learner’s parents. Other teachers of the learner may
be included at the discretion of the primary school principal. This Class Conference does not follow the
procedure in 6.3 but takes the form of a formal discussion between the teachers and the learner’s
parents. The learner’s class teacher is responsible for taking the minutes of the meeting and filing them
in the learner’s file.

A Class Conference for a learner in grades 5 to 12 consists of all teachers currently teaching the learner
in question, and the deputy principal. It will include the principal only if he/she also teaches that
learner. Ordinarily, the chairperson of a Class Conference is the deputy principal, irrespective of
whether he/she teaches the learner in question.

A Class Conference for an Integrated Secondary School (ISek) learner consists of all teachers currently
teaching the learner in question, and the Head of the ISek as the chairperson. The deputy principal or
principal only attends if he/she teaches the ISek learner in question.

In the case of alleged sexual misconduct or other matters of a sensitive nature, any provision in other
relevant school policies as to reduced size or special composition of the Class Conference may take
precedence over what is set out in this document. Outside of such other policy provisions, the principal
retains the discretion to reduce the size of the Class Conference in matters of a sensitive nature, as
suited to the specific circumstances of the case.

5.6 Disciplinary Commission
Parents (or learners above the age of 18 themselves) have the right to lodge an objection if a Class
Conference has decided on the Disciplinary Measure of Expulsion in terms of 3.2.6. The Disciplinary
Commission is responsible for considering such objections. All members of the Disciplinary Commission
are obliged to attend when it is convened. The procedure for the Disciplinary Commission is set out in
6.4.

The Disciplinary Commission consists of the following members:

Principal (Chairperson)

Deputy Principal

Phase Co-Ordinator of the learner in question
Class Teacher of the learner in question

2 Members of the Board of Directors

2 Members of the Parents Representative Council
2 Teachers, representing the teaching staff

N o o ks~ w2
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Members of the Disciplinary Commission from the Board, Parents Representative Council and teaching
staff (5. to 7. above) are ordinarily appointed for a term of two years. The teacher representatives (7.
above) are elected at a Gesamtkonferenz. Members who leave the Disciplinary Commission prior to the
end of their two-year term must be replaced by their successors among the staff, or by the relevant
school body, whichever is applicable.

6. Procedures for Imposing Disciplinary Measures

6.1 Immediate Action by the Principal:

6.1.1

6.1.2

As Head of School, only the principal has, and at all times retains, the authority to take any
immediate action necessary in cases of serious misconduct or situations of danger or urgency, to
ensure the safety of learners, staff or visitors and the orderly functioning of the school. This may
include the principal requiring a learner to leave the school premises, excluding him/her from
school events, or suspending him/her on a precautionary basis from attending school for a period
of up to ten days, pending a disciplinary investigation which must follow in terms of 6.2.

The principal must inform the class teacher and the parents of any immediate actions on his/her
part in respect of the learner and the reasons for the actions taken.

6.2 Disciplinary Investigation

6.2.1

6.2.2

6.2.3

The ordinary disciplinary process is initiated by a complaint about learner misconduct, which
reaches the deputy principal. The deputy principal appoints an investigating teacher to establish
the case (the facts of the matter, circumstances, witnesses, etc.). The investigating teacher is
usually the learner’s class teacher, who is supported by the relevant phase co-ordinator. However,
the deputy principal has the discretion to appoint any other teacher, if that is more suited to the
specific circumstances of the case.

The investigation must be completed as soon as reasonably possible and the results recorded in
a written report, which is submitted to the principal on completion.

Upon consideration of the written report by the investigating teacher, based on the results of the
investigation and whether Disciplinary Measures in 3.2. are contemplated, the principal decides
whether the matter should be referred to a Class Conference. Should the principal decide to refer
the matter to a Class Conference, by doing so he/she authorises the deputy principal to proceed
in terms of 6.3.

6.3 Procedure for a Class Conference for Grades 5-12

6.3.1

6.3.2

When the principal has referred a matter to a Class Conference, the deputy principal proceeds to
convene its meeting as soon as possible and must invite the learner and their parents in writing
no less than 1 week prior to the date thereof, informing them of the reasons for calling the Class
Conference. It is the responsibility of each teacher who is called to attend a Class Conference to
advise the deputy principal of any conflict of interest they may have in respect of the matter in
guestion well in advance, i.e. at the time they are notified that a Class Conference will be held.

These being school-internal disciplinary proceedings, the learner and/or their parents is/are not
permitted legal representation. For support, the learner may request that a teacher of his/her
choice be present, who does not have the right to vote. The learner and his/her parents must be
advised that they are expected to attend the hearing, and that their non-attendance may
prejudice the learner’s case by indicating a waiver of their rights to respond to the allegations
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being made, and may even result in the hearing being held in their absence and a decision being
made without their involvement.

Ordinarily, the deputy principal chairs the Class Conference, and the principal does not attend.
The attendance of all members of the Class Conference is compulsory, unless they should be
excused on the basis of a conflict of interest. If full attendance is not possible due to exceptional
circumstances, four teachers present shall be sufficient for a quorum.

The meeting must be minuted, which is usually done by the class teacher. The chairperson has
the discretion to decide whether or not the meeting should be audio-recorded. The proceedings
are confidential and may not be disclosed to persons other than the attendees, school
management, and administrative staff who assist with communication to parents and updating
the learner’s file

During the Class Conference, the class teacher presents the facts of the case in the presence of
the learner and their parents and they are given the opportunity to respond in turn. If they do not
wish to attend the meeting, the learner and/or their parents may provide a written statement in
the learner’s defence, in which case the written statement must be shared with all attendees to
the Class Conference.

The members of the Class Conference are entitled to ask the learner and/or their parents
guestions about the case. As a general rule, witnesses are not invited. The chairperson, however,
has the discretion to invite witnesses, if there is an expectation that certain witnesses will be
needed to cover aspects of the case which are relevant to the decision-making and which would
not otherwise be addressed.

The Class Conference has the discretion to impose any of the Educational, Disciplinary or Adjunct
Measures or a combination thereof, as proposed by any member of the Class Conference,
regardless of which measures may previously have been contemplated outside the Class
Conference. In the event of the Class Conference imposing an Educational Measure which assigns
duties or other requirements to the learner, or an Adjunct Measure, the deputy principal shall
monitor the learner and ensure that the chosen Educational Measure or Adjunct Measure is
carried out.

Each member of the Class Conference has one vote on the Educational or Disciplinary Measures
proposed. Abstentions are not permitted. In case of a tie in the voting, the vote of the chairperson
is decisive.

The deputy principal communicates the decision of the Class Conference to the learner and their
parents immediately after the Class Conference, followed within 1 week by an official written
notice of the outcome. If the decision of the Class Conference is to expel a learner, the written
notice must also notify the learner and his/her parents of their right to appeal this decision to the
Disciplinary Commission.

6.4 Procedure for the Disciplinary Commission

6.4.1

6.4.2

Parents or learners of age have the right to lodge an objection when a Class Conference has
imposed the Disciplinary Measure of expulsion in terms of 3.2.6. The objection must be addressed
to the principal in writing within 10 school days of the written notification of the decision of the
Class Conference to the learner or their parents. If new evidence or mitigating circumstances are
to be considered, the learner or their parents must provide this with the objection.

The principal then calls the Disciplinary Commission to convene within 10 school days of receipt
of the written objection, and must invite the learner and their parents in writing no less than 1
week prior to the date of the meeting of the Disciplinary Commission. It is the responsibility of
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each member of the Disciplinary Commission to advise the deputy principal of any conflict of
interest they may have in respect of the matter in question at the time they are notified that the
Disciplinary Commission will be convened.

These being school-internal disciplinary proceedings, the learner and/or their parents is/are not
permitted legal representation.

Ordinarily, the principal chairs the meeting of the Disciplinary Commission and the attendance of
all members of the Disciplinary Commission is compulsory, unless they should be excused on the
basis of a conflict of interest. If full attendance is not possible due to exceptional circumstances,
the following 5 persons present shall be sufficient for a quorum: 1 of either the principal or deputy
principal, 1 of either the relevant class teacher or phase co-ordinator, 1 Board member, 1 member
of the Parents Representative Council, and 1 of the teachers’ representatives.

The meeting must be minuted, which is usually done by the deputy principal. The chairperson has
the discretion to decide whether or not the meeting should be audio-recorded. The proceedings
are confidential and may not be disclosed to persons other than the attendees, school
management, and administrative staff who assist with communication to parents and updating
the learner’s file.

During the meeting of the Disciplinary Commission, the Deputy Principal as chairperson of the
Class Conference states the findings of the Class Conference in the presence of the learner and
their parents and they are given the opportunity to present the reasons for their objection,
including any new evidence, relevant witnesses or mitigating circumstances.

The members of the Disciplinary Commission are entitled to ask the learner and/or their parents
guestions about the case.

The Disciplinary Commission has the authority to confirm the decision of the Class Conference,
or to come to a different decision and, accordingly, to decide on alternative Educational or
Disciplinary Measures, as may be appropriate.

Each member of the Disciplinary Commission has one vote. Abstentions are not permitted. In case
of a tie in the voting, the vote of the chairperson is decisive. Decisions are taken by secret vote.

The principal communicates the decision of the Disciplinary Commission to the learner and their
parents in writing as soon as possible, but no later than one week after the hearing.

The learner and/or their parents have the right to legally challenge the decision of the Disciplinary
Commission.

7. Learner Educational and Disciplinary Record

7.1 Any Disciplinary Measure taken against a learner must be recorded in their learner file. The duration of
any Disciplinary Measure is 2 (two) years, during which time it may be taken into account when
considering further Disciplinary Measures for further misconduct.

7.2 The person responsible for making the relevant entry in the learner’s records for Educational,
Disciplinary or Adjunct Measures is as follows:

7.2.1 After 3 entriesin the learner responsibility sheet, the relevant subject teacher must make an entry
in the electronic learner file.
7.2.2 If, for Educational or Disciplinary Measures according to 2.1 or 2.2, an entry in the learner’s file is
required, the teacher who has imposed the measure is responsible for doing so.
7.2.3  For a written reprimand in terms of 3.1, the teacher issuing it is responsible for recording this in
the learner’s file.
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7.2.4 In the case of immediate action taken by the principal in terms of 6.1, the principal is responsible
for filing a record of this in the learner’s file.

7.2.5 When a Class Conference imposes any Educational, Disciplinary or Adjunct Measure, the learner’s
class teacher is responsible for recording this in the learner’s file.

7.2.6 Inthe case of a decision by the Disciplinary Commission, the principal is responsible for recording
this in the learner’s file.

8. Weighting and Progression of Disciplinary Measures

The School is primarily concerned with addressing learner misconduct which happens on its premises, or
wherever it holds or participates in school events. However, in the case of misconduct outside of school which
harms the reputation of the School, disrupts the educational process, damages the relationship between the
learner and the School, or potentially impairs the safety of others on the School’s premises, the School reserves
the right to impose Disciplinary Measures.

In cases of continued misconduct, progressively more serious Disciplinary Measures may be implemented.
Depending on the seriousness of the misconduct, certain measures may be passed over, or be combined
with Educational Measures. Notwithstanding the principle of progressive discipline, the circumstances of
any particular case play a role, and mitigating considerations may justify a less severe measure. Similarly, in
cases of serious misconduct, a severe Disciplinary Measure may be justified for a first offence. Regardless of
which measures may previously have been contemplated outside the Class Conference, in each case the
Class Conference retains the discretion to impose any Disciplinary, Educational or Adjunct Measure, or any
combination thereof.

Note on Expulsion: As a general rule, a threat of expulsion should precede the step of expulsion from school,

as decided by the Class Conference. Immediate expulsion without prior threat of expulsion is reserved as a last
resort for cases of very serious misconduct or repeated instances of serious misconduct.

%k k%
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For information purposes only, the following table sets out a non-exhaustive list of examples of misconduct, as well
as possible Educational, Disciplinary or Adjunct Measures to address the misconduct. The choice of action taken
remains at the discretion of the School.

EXAMPLES OF INFRINGEMENTS AND POSSIBLE DISCIPLINARY, EDUCATIONAL OR ADJUNCT MEASURES

Type or Nature of Infringement or Learner Misconduct Possible Action by the School
GENERAL INFRINGEMENTS FIRST OFFENCE REPEATED OFFENCES
1. Misuse of personal communication devices during class or school Confiscation for 2 Educational and/or
activities consecutive nights Disciplinary Measures
2. Violation of school rules (with less serious initial consequences) Educational
Disregard for rules, directions, instructions or persons in authority Measures Note: Persistent
misconduct of this kind
Defiance, disrespect or insolence towards school authorities, parents, may lead to:

visitors or peers ) )
- suspension pending a

Intolerance of others, and their personal beliefs, traditions, disciplinary
appearance or of diversity investigation, and

3. Noisy or disruptive behaviour, disturbing the classroom or activities - threat of expulsion
of others or expulsion

Highly disruptive or unruly behaviour

Swearing or use of vulgar, profane or foul language

4. Refusal or failure to complete schoolwork or homework

Refusal to deliver reports, reply slips or letters to parents or return
them to the school

Unreasonable or unexplained refusal to attend or participate in
school activities or compulsory events

Being generally uncooperative or wilfully obstructive

5. Persistent late-coming or early unauthorised departure from class or
school or compulsory school events or activities

Truancy, unexplained absence from class or compulsory school
events or activities

Leaving class or school premises without teacher’s permission

6. Smoking or vaping or being in possession of tobacco, cigarettes or e-
cigarettes on the school premises or at school events
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SERIOUS MISCONDUCT

FIRST OFFENCE

REPEATED OFFENCES

1. Consuming, being in possession of, or being under the influence of
alcoholic, hallucinogenic or dangerous / prohibited substances at
school or at school events

Strong suspicion of abuse, habitual or regular use of prohibited
medication, drugs or alcohol

Intervention
according to the
DSJ’s Substance
Abuse Policy,
including drug
testing, parental
notification and
mandatory
counselling

Drug testing and
Disciplinary Measures
up to and including

- suspension pending a
disciplinary
investigation, and

- threat of expulsion or
expulsion

2. Attempting to remove, removing or being in possession of another’s
property without their knowledge or consent

3. Actions that expose others to danger or injury, or expose the school
to loss or damages, whether due to wilful, grossly negligent or
unintended acts

Unsafe acts or behaviour that endangers the safety and welfare of
others at school or at school events

4. Serious misconduct or actions that may bring the reputation of the
school, learners or other stakeholders into disrepute

5. Playing of dangerous, obscene, insulting or demeaning games

Malicious teasing

6. Inappropriate behaviour or comments in public or at school events
that brings the school into disrepute

Abuse of school privileges, seniority / status, or position of authority

7. Acts or behaviour designed to create a hostile or threatening school
environment, or that may reasonably have resulted in such an
environment

Wilful disruption of school activities, interference with school
authorities

Conduct designed to undermine good order or discipline at the school

Educational and/or
Disciplinary
Measures up to and
including

- reprimand by the
principal

Disciplinary Measures
up to and including

- suspension pending a
disciplinary
investigation, and

- threat of expulsion or
expulsion

8. Serious dishonesty, including:

Cheating, copying, plagiarising or tampering with test or exam results,
reports or assignments

Being in possession of or distributing material or information that
may give an advantage in a test or an exam

Inciting, advising or rewarding others to be dishonest or to cheat
Forgery or falsification of school documents and reports
Extortion, bribery, corruption or fraud, whether attempted or actual

Being an accomplice to, colluding, conspiring, assisting, abetting or
instigating dishonesty, fraud, or theft

Serious breach of school security procedures, unreasonably refusing
to submit to a search

Disciplinary
Measures up to and
including

- suspension pending
a disciplinary
investigation, and

- threat of expulsion

Disciplinary Measures
up to and including

- suspension pending a
disciplinary
investigation, and

- threat of expulsion or
expulsion
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VERY SERIOUS MISCONDUCT (“Zero Tolerance Offences”)

FIRST OFFENCE

1. Violent, intimidating, abusive or threatening behaviour, whether
verbal or physical

Fighting, assault or sexual assault, whether threatened or actual
Victimisation, bullying or hazing of any sort

Inciting, advising or rewarding others to perform violent, offensive or
threatening acts, whether in person or via electronic communication

Any gang-related activity that may threaten the safety or welfare of
others at school

Harassment according to prohibited grounds, including sexual, racial
or religious whether in person or via electronic communication

Issuing a bomb threat or arson

Threats of injury or other serious harm to persons, whether in person
or via electronic communication

2. Theft or attempted theft

Sale of another’s / stolen property

3. Obscene, indecent or sexually explicit behaviour or gestures, or
attempts to make unwanted physical contact

Sexual harassment, inappropriate sexual innuendos or graphic
comments

Intentional and offensive, insulting, abusive, racist or lewd behaviour

Storage, creation, sale or distribution of pornographic, obscene or
offensive material, publications, symbols, emails, text / SMS / MMS,
cartoons or objects

4. Distributing or storing alcoholic, hallucinogenic or dangerous /
prohibited substances at school or at school events

Transferring, using or being in possession of a dangerous weapon,
fireworks, explosives or similarly dangerous item at school or at
school events

5. Vandalisation, sabotage, malicious or wilful damage to school or
others’ property

Unauthorised occupation of any school property or facility or having
the effect of depriving others from using this property or facility

Preventing or seeking to prevent free assembly by others on the
school’s property, without school permission

Blocking off any entrances or exits to or from the school premises,
with the intention or effect of interfering with free access / egress by
others

Participating in or supporting industrial or protest action, preventing
learners from attending school activities

Disciplinary Measures up to and including

- suspension pending a disciplinary
investigation, and

- expulsion
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