
Identity of the DSJ in future

The internal identity of the DSJ and its position in society

The Deutsche Internationale Schule Johannesburg maintains the following goals, values and 
norms:

Learners

• We will strengthen and support the community involvement of our learners, we will give them 
maximum responsibility and the right of codetermination at the school and we will honour their 
particular performances. 

• In raising our children we follow a holistic approach. This includes the promotion of all talents and 
interests, teamwork skills, as well as the adherence to secondary virtues such as punctuality, 
diligence, general politeness and good conduct. 

• We teach our learners to become mature citizens characterised by knowledge, as well as the 
ability to act independently, to reflect critically and to assume responsibility.

• We lead our learners to accomplish good end results, we provide every learner with the best 
possible preparation to pursue international studies or vocational training and allow for a truly 
“global” education that includes excellent social competences.

Teachers

• Our teachers give the best possible classes (in terms of subject knowledge, methodology and 
didactics), act highly professionally and show excellent emotional ownership of the school. 

• Our teachers foster respectful and friendly relationships with the learners and their parents and are 
understanding contact partners and learning assistants for them. They practise a proactive 
communication style with the parents. Our teachers are not bound by obligatory presence
during the week. 

• We do not measure the quality of teachers by the results achieved by learners, but by the quality 
of their teaching and the support and/or promotion of the individual learners through internally 
differentiated teaching, i.e. the individual promotion of learners in class. In this process the teacher 
assumes the role of learning assistant, facilitator and motivator promoting learners to work 
independently. 

• The dress code of our teachers is not casual, but smart-casual. 
• The Principal is the superior of all teachers. Together with the school committee he represents the 

school externally, monitors the day-to-day business of the school and steers the school 
development process. He practises a communicative-participatory management style. 

Parents

• In their role as primary educators our parents display a high degree of positive involvement in the 
school and foster respectful and friendly relationships with teachers and the school management. 
They show trust in the work of the school management and critical support of the work of teachers. 
They support their children to the best of their abilities in promoting the German language and 
culture. 

School

• The relationships between and the conduct of teachers and learners at our school are polite, 
respectful and friendly. In an atmosphere free from fear clear codes of conduct exist which are 
characterised by mutual respect and which include the greeting of one another in classrooms and 
on the school premises. 

• Our school clothing displays a certain degree of uniformity and contributes significantly to a neat 
overall impression and the tidy appearance of our learners. 

• Our sport classes are directed towards promoting popular sport, are scientifically based and are 
held at a high didactical and methodological level to strengthen our learners physically and to 
promote their good health. 

• Our extramural sport activities are performance- and competition-oriented, with a great selection 
of sport disciplines being supported by the school community. 

• Cultural events are of great importance to us and are actively promoted. African cultural events 
and extramural activities are also to be offered and teaching is to include the European as well as 
the African culture.


